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“What’s it going to be, Mom? Money or happiness?”This is the blunt question Amy Conway-
Hatcher’s fourteen-year-old daughter challenged her with as she was deciding whether to leave
her Big Law equity partner job.Amy knew the climb was harder and longer for women. Tough,
determined, and focused on her career, she persevered. Yet she didn't anticipate how gender
barriers in male dominated systems could wear women down -- even her.Amy was among
women making bold career changes in 2021. Infinitely More is her journey to understand
why.Amy’s story is an intriguing, thought-provoking, and heart-opening discovery of how a
warrior career mom was lured into believing she could win over the system and beat the odds.
Her strategy works for years, but she learns even the toughest of warriors face reckonings.Using
her gift for advocacy, Amy sets the record straight on why highly-talented women leave big jobs
and how leaders lose them. Through her own compelling story, she shares stark reflections and
lessons learned about the messy realities and trade-offs career women must make when playing
uneven games. With eyes wide-open, Amy reclaims her purpose and offers strategies and
hopes for the future.Amy's story is an "invitation" for other women to share their own stories.
After all, what is extraordinary about Amy's journey is that it reflects reality for so many women.
As we've normalized herculean climbs for women, a feat that sadly isn't sustainable nor
desirable in the long run, women continue to pivot. Amy believes that if we don't take time to
hear what women experience, we can't really understand the very real workplace challenges
women continue to face. We won't be able to fix it.Amy is paying it forward. All proceeds of
Infinitely More will be donated to non-profits that support women and girls, including the Girl Up
(UN Foundation), Together Rising, Women's Bar Association Foundation of the District of
Columbia, and YoungLeaders.World.
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Author’s NoteGuess what? Someone solved our problem—why women aren’t getting ahead, my
friend said, her voice dripping with sarcasm.It’s because when women become moms, we lose
focus and don’t work hard enough.My friend burst out laughing. Thank goodness we know. We
just have to work harder. . . .Are you kidding? Someone actually said that—again? I said,
stunned.Frustrated, I thought, it’s no wonder women leave their jobs. Leaders don’t really care
about the stories behind the surveys. Women also get terrible advice.I wondered if it was
possible for us to get smarter—about seeing system inequities, pushing for change, and
choosing differently. I was intrigued if there was a way to make leaders see reality. And, if not,
whether women could use this moment to change the game we play.Facing Hard Realities and a
Difficult Choice: Speak Out or Stay Silent?It had been five months since I left my high-paying
equity partner job in Big Law, my third law firm. A month after my friend’s phone call.I was still
stewing.Not about my exit. About the age-old debate and handwringing over the advancement
and retention of women in the workforce.Women were leaving jobs, and it seemed like we were
back to the same old song.Men were sitting around their tables dumbfounded, sounding alarms
about retaining women and the lack of women at their table.Women were lamenting progress
lost. Yet, we also were going down that endless path of wondering if we’d achieved, climbed,
sacrificed, or worked hard enough.Organizations and leaders were “doubling down” on diversity
—again. Or was it the fourth or eighty-second time? I can’t remember. It’s not important.What is
important is that this time everyone was really, fully, truly, and completely recommitted to
doubling down on the problem of keeping women at work and in conference room chairs.I wasn’t
buying it. I was still recovering from shoulder surgery and my soul-crushing burnout
experience.From working too hard in my pressure-cooker job.Where I spent countless days,
nights, and weekends away from my life and family for over two decades to deliver millions in
revenue for the benefit of my partners.In a male-dominated environment that was neither equal
nor fair.That required more of me than my male peers.This was around the same time a woman
career coach penned an article offering her two cents on what women must do to advance.
Sounding eerily like the “work harder” advice I received from women leaders who came before
me, I bristled.The article set off a firestorm of responses online. Women offered proof they were



pulling off herculean feats every day. To be perceived as excellent in every way. To meet warped
expectations as they juggled a million balls in the air.They were doing the climb like I did. To rise
above barriers and uneven playing fields. To achieve success they dreamed of and no doubt
deserved.My heart wept for them. I wanted to tell them to stop and save themselves. The climb
was worse than they thought, especially as you got to the upper echelons.Putting My Toe in the
Water, Facing a Stark RealizationAt the urging of friends, I wrote an article rejecting the “work
harder,” “do more” position (Conway-Hatcher 2021).I argued that women have exceeded our end
of the deal to meet lofty workplace expectations. If the workplace wanted us to stay, it was time
for the unequal system to change. Otherwise, it was a bad one-sided exchange for women. I was
proof the “work harder,” “do more” advice didn’t work.Then came the avalanche of responses
and private messages from women across industries, especially Big Law.Women agreed with
my argument, but many shared privately they felt muzzled. So long as they’re in the system they
can’t say what’s wrong with it.That’s right, despite our progress, women still don’t feel free to
speak up about systemic workplace inequities that continue to hold us back.Even in my own
profession, the legal industry, where the core of our day jobs requires us to advocate for justice
and the fair treatment of our clients, yet we can’t speak up for ourselves at home base.I didn’t
blame women for feeling this way.They were right. It’s impossible to say what you think when
you’re in the system.Men don’t want to hear it. Women don’t want to say it.Women must walk a
fine line. We don’t want to be viewed as complainers, nor labeled as bitchy, ungrateful, or
demanding. We want to be seen as team players and avoid retribution or punishment for
speaking the truth.But here’s the problem.If women can’t call out inequities, how can we expect
anything to change? And what does it say about the broader system if women lawyers, the same
ones who seek justice for others, must remain mute for themselves?Frustrated, I wanted to say
out loud:When is someone going to share real stories about why women leave big jobs or
professions—the gritty, messy stories behind the surveys . . . the kind no one wants to hear or
acknowledge or see—so that we can finally stop doing the same things that don’t work? So that
we can find better strategies ahead?In the silence that followed, I had to face my own truth: that,
despite being known as a straight-shooter in my work with clients—the one who “calls it like it
is”—I couldn’t speak openly about problems in my own organizations or industry, or at least I got
tired of trying. Speaking into the abyss wasn’t very satisfying or encouraging.But I knew the truth,
as uncomfortable and annoying as it might feel. We must be willing to talk about what’s wrong if
we ever hope to get it right.After ruminating about it, I summoned the courage to make a call to
my editor, a call that changed everything.Hi Regina, It’s me. I’m ready to write that book I swore
I’d never write.Why Women Leave Big JobsYes, women are leaving their jobs. The data proves
it.“Women in the Workplace 2020,” a study by McKinsey & Company and LeanIn.org, said one in
four women were considering changing their careers or leaving the workforce. It impacted
millions of women workers, potentially erasing decades of gender diversity progress.Reports for
my industry of Big Law reflected losses too. In 2021, Law360 and the American Bar Association
reported only nominal gains in the advancement of women lawyers and a steady flow of women



leaving law firms, including at the senior ranks. Men and women weren’t even on the same page
about gender issues.Yet, while parts of the surveys resonated with me, they didn’t (and couldn’t)
really explain why women leave their jobs nor why I left mine. It wasn’t childcare or burnout from
the pandemic. It was far more complicated than that:An even harsher picture of the workforce
exposing a more troubling side of systems still not designed to support and champion highly
talented, skilled, and qualified women to rise to the tops of organizations—and stay there.The
layers of wounds and harm done when women play uneven games we were never intended to
win.The potential impact for future generations if we fail to break the cycle now.Looking back at
my twenty-eight-year career, first as a prosecutor of violent crimes, and then as a Big Law
defender of corporations, I realized that if I ran into a brick wall, just about anyone could.I thought
I was doing everything right. Competing on merit. Playing the uneven game I was offered.
Looking back now, I can see where I played that game well. Yet, I also see tactical errors and
perhaps where I failed to accept what I was truly up against.The TruthOn March 8, 2021,
International Women’s Day, I announced my decision to leave Big Law.I attributed it to a family
decision and my choice to take on a lighter schedule. While true, it didn’t give the full picture nor
the real challenges and tensions that finally took their toll.I didn’t think anyone would care.The
truth is I made the decision to leave Big Law because I lost faith in the system I’d served and
accommodated for more than twenty years. A system that treated me differently than my male
peers in very significant ways, and yet was indifferent to the extraordinary strain it places on
women, especially as women rise into the upper levels.From whopping compensation
differences, to lack of leadership opportunities, to additional administrative burdens, these
environments were rife with biases and interactions that were infinitely less welcoming, friendly,
and supportive of women.Then, there were extra, time-consuming tasks women take on to make
others “feel” better or more comfortable about being in the presence of a strong woman—tasks
that make our jobs infinitely harder.And, of course, we took on flag-waving roles to support
minimally funded diversity programs that had no chance of success. It’s a “ruse” men and
women perpetuated for different reasons that allows the system to continue in exactly the way it
was intended. The haves stay in control. The have nots play on the second-string teams.Weary
and discouraged from competing on a field where no one expected me to win, I talked with my
kids, Olivia and Jack, and my husband, Sid.They were done with my ridiculous schedule and the
frustrations I brought home about an industry that had become more about money than people,
an industry that wasn’t honest about the barriers and challenges women face at work every day
—from systemic barriers and biases to the demeaning and boorish.A Crossroads and An
Important ChoiceThe exodus of women puts us at a crossroads of choosing to continue the
same cycle or to create new possibilities.I wrote Infinitely More to offer insights into the “real
deal” of why women leave big jobs, and how leaders lose them, through the lens of my own
story, journey, and realizations.You’ll see stories of key events in my early life and career that
shaped my approach and attitude toward my Big Law climb, how I navigated through a
historically male-dominated world. You’ll read gritty anecdotes that offer a window into the reality



of life for women on these professional battlefields.You won’t find sugar coating or artificial
sweeteners, but you will see glimmers of possibilities—callouts of important lessons learned,
reflections, and thoughts on how we might tackle the road ahead.The book is intended to show
the raw emotion, blood, sweat, and tears women experience climbing through hierarchies of
organizations, especially Big Law:What life looks like when women start their careers and sign
up to make the climb. Our hopes, dreams, and ambitions.The trade-offs and bargains we strike
along the way to meet expectations.The fairytales we tell ourselves to keep going and stay on
track.The tough lessons, sad truths, and hard realities we face or rationalize away.The choices
we’re forced to make when faced with our own crossroads.The silver linings we find through
lessons learned, our own empowerment, and perhaps better strategies for the future.I dive into
the heart of my personal stories to demonstrate the great responsibilities and heavy burdens we
women carry no matter what job we have.We shoulder our own dreams and the hopes of the
next generation with the expectations of the generation before. We wave diversity flags to
support our sisters and tiptoe around tough issues to make things more comfortable for our
husbands, brothers, fathers, and colleagues. On any given day, we do our level-headed best not
to disappoint our mothers while blazing paths for our children.We stand together. We stand
alone.My Hope and Dream for This BookLike any author and type A woman, I’ve fretted about
the risk of this book. If it does nothing more than entertain you with humorous and enlightening
stories about the rise, battles, redemption, and relaunching of a career mom whose kids and
unexpected heroes wouldn’t let her off the hook, I can accept that.I do hope for more. After all,
the exodus of women didn’t just happen. I hope it rings like the piercing alarm bell it is.My dream
for this book is about possibilities and helping each of us believe in and protect our power to
choose.I hope that by speaking out and sharing my story, I will encourage and empower you to
reflect on your own journey, to decide for yourself—with eyes wide open—whether the trade-offs
you make within the system you serve are worth the price you are paying. And, if not, that you
can speak out, change your career strategy, or seek new possibilities instead.I hope that leaders
and our male colleagues lean in, listen closely, and for once, take the bolder, intentional steps
needed to even out woefully imbalanced playing fields. Not just at lower levels where garnering
support is easier, but through to the upper echelons where imbalances are even more striking
and play a significant role in whether senior women decide to stay.I hope that what starts out as
one woman’s whisper and wish to the universe begins a renewed conversation free of bullshit
and half-truths. Free of platitudes and hugs. Free of fake cheers and flags. Free of greasy poles,
barriers, and uneven burdens.And last but not least,I hope that women find the courage to play a
new game that fundamentally changes the playing field and the conversation for future
generations so that our daughters and granddaughters realize even more opportunities
ahead.That’s right.My big dream is that we begin to take actual steps toward equality and
unlimited opportunities for willing, talented, hard-working women.After all, we’re worth it—and
infinitely more.It’s a unicorn dream I know.But what else should you do with a dream?You live it
and, with any luck, you change the world.You are allowed to be both a masterpiece and a work



in progress simultaneously.—Sophia Bush

Part IThe Girl WarriorOwning our story can be hard but not nearly as difficult as spending our
lives running from it.—Brené BrownIf people are doubting how far you can go, go so far that you
can’t hear them anymore.—Michele Ruiz

Ode to BurnoutI don’t know exactly how it happened or even when it started. The monster called
Burnout had been stalking me for years.Lurking. Leering. Hovering.I knew she was there. I felt
her. I feared her.But I didn’t listen. I did what I thought any self-respecting career woman in the
rough and tumble corporate world would do.I pretended she was nothing. I shunned her. I gave
her no power, no voice, no identity, no measure of importance. I let her fester. There was no
room in my wildly busy, successful life.Looking back, I realize that in my silence, insolence,
pride, and irreverence, I provoked her.To those who say “Hell hath no fury like a woman
scorned,” you haven’t met Burnout.She could give that lady a run for her money—any
day.Burnout is as soul-crushing, demoralizing, and physically draining as anything you could
imagine.I know. I’ve met her.

Chapter 1My Kitchen MeltdownIt was a cold winter day in January 2021. Lying in bed, I watched
the sunlight flicker through a window in a lame attempt to distract myself. The pain from shoulder
surgery was searing, worse than childbirth. It felt like someone took a steel bat to my right
shoulder before piercing it with a carving knife deep in the socket, twisting it for good measure.
Muscle spasms that seized my arm and back didn’t help. By week four, sleep was elusive, tears
frequent, sadness consuming. Weak, broken, empty, I had nothing left to give.Wincing, I hauled
my body from bed to get pain medicine and a cup of tea. I chastised myself. How could I have
been so stupid?A ridiculous home accident. A distracted working mom. My mind was used to
churning at warp speed like a high-functioning command center. I never focused on one thing.
But when my foot caught my pant leg, it was over in an instant. I had no time to react. Picture a
ripe melon slamming onto a hardwood floor at full force. That was my shoulder.The surgeon
laughed. You need a better story given what you do, he said, like tackling a burglar. Point
taken.Twenty minutes later, I sat in my kitchen watching steam drift off my tea, waiting for the
medicine to kick in. I wondered how long before I could get back to “normal” life.Yet, strangely, I
had to admit the forced break from my insane work schedule was a relief. No marathon
conference calls. No midnight drafting sessions. No 3:00 a.m. wake-up alarms to wade through a
tsunami of unread emails. No Big Law bean-counter sending me time-sheet reminders (those
daily reports law firms use to track every task that can be billed to a client in six-minute
increments).I was exhausted; not in the usual battle-worn, working mom kind of way; not from
the surgery. This went deeper. The pace of my life—the never-ending demands and the lack of
support in my job despite high expectations—finally seemed to be catching up with me.Some
friends suggested I change law firms again. The job market was hot for women with my



experience and track record. Their firms were hiring.You could easily increase your salary, I’d
been told. It was tempting. My brain whirled. I wasn’t sure I was up for a fourth firm. I had some
decisions to make.Hi Mom, can we talk? Lost in my thinking fog, I hadn’t noticed my twelve-year-
old son Jack walk into the kitchen. Something was on his mind.Dad told me you might have
another opportunity. He said it’s a lot of money. Soooo, um, how much are we talking about?I
tried not to laugh. Leave it to Jack to pull me back to Earth.You’re funny. None of your business
on the money. But it sounds like you have questions?Yes, I have questions, he said shuffling his
feet, and I have some concerns.Pulling up a stool, Jack looked more serious. He took a slow,
deep breath. He met my gaze. Then, he rattled off a series of questions.Was it the same kind of
job? Would it require as much travel? Would I be on my phone all the time? Would I be able to
pick him up at school? Would I watch his volleyball games in person? Would I still work
vacations? Would I be around for family dinners?With each question, my chest tightened. I had
no idea where this was going. It was like a cross between Double Jeopardy and the lightening
round of Family Feud.Jack paused. Another deep breath as his eyes welled up.Mom, he said
softly, I think it’s important for you to pursue opportunities, especially when it’s a lot of money. We
know you have to work hard in your job—but, this time, can you tell that law firm I want my mom?
Olivia and I need you too.Returning my son’s bearhug with my good arm, I promised I would
think about everything he said. A short time later, he let go and left the room.As he turned the
corner, I wept.A Warrior Career MomI don’t cry often. I don’t have time. I am a warrior career
mom. If a cry is needed, it has to fit in the schedule. Otherwise, it must wait.In my career, I am
one of those lawyers no one ever wants to need—a keeper of secrets, solver of mysteries, and
fierce advocate. Clients hire me to keep them out of trouble, protect their good names, and solve
the kind of legal problems no one wants you to know about.Some wonder if my “high-powered”
job is like one of those badass Washington, DC television drama series, like Scandal. The job is
intense but not quite that dramatic. We don’t hack into government systems, torture people, or
consort with leaders of the free world. That said, we see some pretty crazy stuff, including the
kind of corporate or political scandals you read about in the papers.Many of us are former
federal prosecutors who left government service to reap the financial rewards of private practice.
Our work requires the meticulous analysis of evidence—like emails, witness interviews, and
financial data. We track breadcrumbs, evaluate theories, find puzzle pieces. We think about what
makes people tick, their motives, their endgames, and how to maneuver among our adversaries.
The strategic chess board can consume my brain, especially late at night when the phone isn’t
demanding my attention.At home, I am the mom of two amazing kids and wife of a retired naval
officer and helicopter test pilot. As a career mom, I do whatever is needed to spend “quality” time
with my family and keep the trains running. Over time, I’ve learned to accept this includes both
visible and invisible tasks that may not be universally understood, and that women shoulder
more often than men.Here’s just a glimpse of what I might put on a “mom” resume.I’m the master
of schedules and planner of vacations, birthday parties, holidays, camps, sports, music lessons,
doctor appointments, and caretakers. I am a giver of unconditional love, hugs, kisses, and



praise. I manage the daily crises of forgotten lunch bags, skinned knees, missed homework,
sneakers that don’t fit, teen drama, stomach aches, and sore throats. If needed, I am the traffic
cop and even the jailer when attitudes need correcting. I do the regular house stuff too. I’m far
from perfect, but I do my best to be there for my kids even if it means sacrificing what little sleep I
get.I could go on, but you get the picture. Like my career job, the mom gig is 24/7.Behind the
FaçadeFor years, I prided myself on being one of those career moms who seemingly “did it all.”
An equity partner in Big Law at her peak earning years, I reached the milestone of a seven-figure
salary years ago. Expectations for the job were high, but my cases were money-makers. Leaders
seemed to love the work I was doing. They’d pat my shoulder in the elevator or leave me a year-
end voicemail at compensation time. They said I had a seat at the table.While some days were
an utter disaster, most probably seemed unremarkable to those who weren’t in the thick of a
case with me. I seemed to move effortlessly between battlefields and playgrounds, courtrooms
and classrooms, prosecutors and playdates, international air travel and carpool, birthday
cupcakes and boardroom dinners.You never saw me sweat. You rarely heard me worry. You
never knew how many balls I could effortlessly juggle in the air.Well—not really. The effortless
part was all bullshit. I guess it’s what I told myself to survive. Or perhaps it was what I wanted the
world to see. Or maybe it was what I thought the world expected of someone like me.I knew how
darn lucky I was to make it this far. I was “a success story,” among the small percentage of
women to play among the big boys. On hard days, I’d remind myself: Hang in there. Keep your
head up. Other people have it worse.Women like me who make it this far are supposed to be
grateful to have a place on the team, a seat at the proverbial “table,” whatever that is. We aren’t
supposed to complain or show weakness. We aren’t supposed to take our foot off the gas or say
when we’ve had enough. We are expected to soldier on in the climb.Do more. Be more. Win
more. Love more. Fight more. Endure more.Yet, what no one really says is this: The climb is more
like a death-defying high-wire juggling act on a razor-thin rope over a cliff.I’ll admit it. I love a
good competition. I’m energized by the thrill of playing tough games. Not only do I thrive in that
environment, I’m also quite good at it. This Big Law career mom pace, however, became
inhumane and unsustainable—even for a tough, competitive, resourceful gal like me.Yet, I still
thought if I got a seat at the power table, perhaps I could change things. I could help them see
what was actually happening to women like me. Yes, I’m talking about the real table, not the table
that looked a bit like the rickety kids’ table at my grandmother’s Thanksgiving dinner.Getting to
that real table, though, proved tougher than I imagined. Despite my success, there were
challenges I didn’t foresee. Goal posts kept moving. Business priorities kept shifting. Aspirations
kept changing. What was touted as true during the job recruiting phase about a law firm’s
strategies or support for career women wasn’t always reality when you got behind the curtain. In
fact, for many women, Big Law reality was far different.Much like my grandmother’s house at
Thanksgiving, you didn’t move up to the real table unless someone died—or left the family for
good—or you happened to be a favored child who was given a special turn.Egos loomed large.
The family culture ruled. To be among the inner circle, you had to wait your turn.Even then,



there’s a pecking order that changes depending on who’s in favor.By early 2021, I had run out of
gas. I wasn’t alone.A Predictable Exodus of Women
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SA, “Contributing to the conversation on BigLaw and Women. The author has tremendous
experience and makes very astute and clearly, directly stated points about obstacles faced by
women in the workplace. I particularly found resonance in her points about money (golden
handcuffs) keeping women in these situations, and how many feel they have to stay in the game
to make up for lost time as they make lateral moves to leverage the gains they make. Her points
about ‘nose to grindstone’ and being told to ‘be patient’ are particularly salient. I found myself
nodding along at her points about both lawyers and clients knowing that the lip service paid to
‘diversity initiatives’ is lip service. She makes keen observations about the ruthlessness
members of the same team exhibit when feeling threatened, regardless of gender, and how it
disproportionately affects women. When she pointed out that she was always working at 100
miles an hour changing and navigating multiple lanes, and how she didn’t mind doing it at one
point, but the realization that she’d have to keep moving that way for the next 20 years dawned
on her and exhausted her—I felt that in my bones. There HAS to be a light at the end of the
tunnel. I refuse to believe that all of the men who are in BigLaw don’t feel these pressures either
—I think some attention needs to be paid to the fact that there is a very natural and significant
attrition rate in big law in general, and many of the men who succeed develop terrible personal
habits/their family lives devolve, mental health issues and substance abuse issues.Women often
‘out-tough’ each other—and in some ways I think the author falls into this trope a little too much.
She spent tremendous time telling us how hard of a worker she was, and I think she did so to
appeal to what she perceives as her target audience. But her references to working while she
was in labor remind me too much of other women I’ve met who bragged about that
accomplishment, implicitly suggesting that if you were a woman who DIDNT work while in labor
(or at least consider it)—you weren’t as dedicated, and therefore, especially didn’t deserve to
get to the top of the organization. I don’t think this was her intended message, but I think she still
leans too heavily into the notion that meritocracy SHOULD be the primary factor for
advancement. Not everyone’s merit is measured the same.It’s good to remember that change
will have to come from more than diversity committees or policy changes. I am hopeful there will
be more change—in the 15 years I’ve practiced, more and more of my client leads and client
contacts are women. I’ve had work sent directly to me by women who are in the board room
because other industries have made that deliberate and conscious effort, and like the men who
came before them, they now want to work with people who look like them, and don’t want to be
lectured by their attorneys, who aren’t as good at hiding the mansplaining as they might think
they are.”

Mary R, “Choosing Freedom shouldn't be difficult but .... when you're juggling a high-powered,
demanding, exhilarating career in Washington, competing with the big guns, proving that you're
just as good or better than the men, AND raising a family, the exit ramp to Freedom can fly by.



Amy's story is all-too-relatable to strong and driven women in a profession that remains heavily
populated by men in the upper ranks of Big Law power.Amy's style is engaging and direct, I read
this in just a few sittings, cringed as I relived my own moments on conference calls while tending
to a sick child, and cheered her on as she put condescending adversaries in their place. I'm
glad she had the grit and self-respect to walk away and make her own choices and chart her
own path, after proving she had what it takes to do it all- at least for a while anyway.I also
appreciated the leadership vignettes and one unattributed point from a woman director about
the need for women to support each other: "one boardroom seat is a token, two is competition,
and three is a quorum where we can finally get something done." I will recommend Infinitely
More to my law school's women's leadership group. While there is much work ahead, stories
like this one may offer young lawyers a peek into the exhausting phases career warrior-moms
encounter as they do battle to achieve justice for others and forget about themselves.”

Fuchsia4, “A must read!. Amy has written a courageous book pulling back the curtain on the
issues that have plagued women in Big Law since the beginning of time. Whether you work in
law or a corporation or any other professional service field, I have no doubt, you will be able to
relate to this book. Her stories are relatable and so spot on - of the tough as nails prosecutor
turned warrior defense attorney who left everything on the battle field at the expense of her
family and herself. Why did she do it? She believed in her team. She believed that if she worked
as hard as she possibly could, she would reach the adult Thanksgiving table and all that was
promised her. But, in the end, the game was rigged. The promises were never delivered, the
goal post was constantly being moved and the rules were not the same for her. This is the
problem. And it's not just a problem women face, but women do seem to encounter these issues
more. The truth is Big Law will likely never change. That is why women are leaving in droves and
building their own law firms and some even leaving the law entirely (which is a shame!). Other
women in other fields are starting their own companies and professional services corporations
that compete handily with the companies they leave. For any woman who is determined to be
the best in her career, I cannot recommend this book more highly. It will provide you with the
necessary tools and insight you need to understand what you are up against from the get go. It's
a true competitive advantage. Thank you, Amy, for the courage you had to write this book and
congratulations on choosing your freedom. I'm sorry it took you so long to get to the other side!”

Lynell Shattls, “This is the ultimate ode to burnout. Amy’s wit and vulnerability pull you in to keep
reading this career warrior’s tales. Her ode to burnout will ring true for so many who’ve left during
the great resignation and those who are just around the corner ready who’ve had enough and
know there is a better way.You want to believe it’s fiction when you hear what’s she lived to tell
about. But this is her truth (and others) and is why women leave.She shares her journey from the
heart to help other career moms and as important, to change the path for the next generation of
young women. Although written from a Big Law perspective, women across other industries will



relate.This is a must read for leadership to stop ignoring what’s going on behind the curtain and
how they can and must do better to retain key female talent.”

Erin Durant, “A mandatory read for everyone in Big Law, especially management. As I read this
book I found myself nodding constantly and sharing many quotes with close friends. I have never
met Amy. We practiced in Big Law in different countries and left at different stages of our career.
But we left for similar reasons. I couldn’t endorse this work more strongly.”

The book by Amy Conway-Hatcher has a rating of 5 out of 4.4. 45 people have provided
feedback.
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